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REOR  GANIZA  TION  NEWS 
FROM  THE  DIRECTOR 

After  a  four-month  process  which  included  review  by  and  discussion  with 
the  public,  related  criminal  justice  system  professionals,  and  agency  staff, 
the  Department  of  Corrections  has  approved  a  new  Mission  Statement  and 
functional  organizational  structure. 

During  this  process  which  began  with  a  Corrections  Summit  meeting  at 
the  end  of  June  1995,  through  October  1995,  we  have  spoken  with  or 
directly  involved  about  625  people  and  disseminated  approximately  1,750 
copies  of  material  explaining  the  proposed  reorganization.  I  have  also 
spoken  directly  to  news  media  representatives  in  Miles  City,  Billings,  Butte 
and  Kalispell  to  review  our  proposals  and  enlist  their  help  in  soliciting 
public  participation  in  shaping  a  New  Department  of  Corrections. 

This  Mission  Statement  provides  a  new  focus  for  Department  staff.  The 
organizational  structure  streamlines  decision  making,  provides  improved 
accountability  and  moves  to  strengthen  areas  in  need  of  additional 
resources. 

The  Department  is  organized  into  the  following  seven  (7)  management 

units: 

Sally  Johnson,  Administrator,  Professional  Services 
Bill  Furois,  Administrator,  Administrative  Services 
Mike  Ferriter,  Administrator,  Community  Corrections 
Mike  Mahoney,  Warden,  Montana  State  Prison 
Jo  Acton,  Warden,  Women's  Correction  Center 
Steve  Gibson,  Superintendent,  Pine  Hills  School 
Ron    Paige,    Wes    Estep,    Dave    Watkins,    &    Ross    Swanson, 
Management  Team,  Montana  Correctional  Enterprises 

This  management  team  represents  over  75  years  of  collective  management 
experience  and  over  75  years  of  Montana  corrections  experience.  I 
consider  it  a  privilege  to  work  with  this  Management  Team  as  we  strive  to 
provide  effective  leadership  for  the  new  Department  of  Corrections. 

RICK  DAY 


Schedule  of  Events 


10-30-95 

11-06-95 

11-07-95 
11-08-95 

11-27-95 
12-05-95 
12-06-95 

12-08-95 
12-12-95 


News  Conference  - 
Reorganization  & 
Announcement  of 
New  Wardens 

Ground  Breaking 

Cascade  County 

Regional  Jail  -  Great 
Falls 

Reception  for  Warden 
Mike  Mahoney  at  MSP 

New        Management 
Team       Meeting 
Helena 

Corrections  Training 
Helena 

Contract  Signing  of 
Cascade  Regional  Jail 

KMMS  Bozeman  Live 
Radio  Interview  with 
Rick  Day 

Reception  for  Warden 
Jo  Acton  at  WCC 

Management  Team 
Meeting  -  Helena 


DEPARTMENT  OF  CORRECTIONS  MISSION 

The  Department  of  Corrections  is  dedicated  to  public  safety  and  trust  by  holding  adult  and  juvenile  offenders 
accountable  for  their  actions  through  custody <>  supervision^  treatment,  work,  and  skill  development. 
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PINE  HILLS  SCHOOL 
RECEIVES  RECOGNITION 

The  Pine  Hills  School  gets  the  top  prize  for  safety 
program  in  this  edition  of  RISKORNER  for  its 
successful  implementation  of  a  cost-effective  safety 
initiative. 

THANKS  to  implementation  of  a  comprehensive  safety 
program,  a  dedicated  management  team,  total  quality 
processes,  and  informed  employees,  Pine  Hills'  losses 
have  dropped  significantly  in  1995. 

According  to  Jennifer  VanLuchene,  State  Compensation 
Insurance  Fund  consultant,  'as  recently  as  1992,  there 
were  a  large  number  of  injuries  at  Pine  Hills  School 
primarily  attributable  to  slips  and  falls  and  violent  crisis 
interventions.' 

In  1991,  Pine  Hills  School  began  its  safety  initiative  by 
emphasizing  prompt  claims  reporting,  including  near 
misses.  As  a  result,  reported  claims  actually  increased 
from  24  injuries/near  misses  in  1991,  to  55  in  1994. 

It  appears  that  Pine  Hills  Safety  Program  is  finally 
beginning  to  reap  big  dividends.  As  of  July  31,  1995, 
only  14  injuries  were  reported.  In  addition,  violent  crisis 
injuries  have  declined  from  24  in  1994  to  5  in  1995. 

'The  key  to  the  Pine  Hills'  success  story,  thus  far'  say 
Mike  Smith,  Health  &  Safety  Officer,  is  a  team  concept 
that  safety  is  EVERYBODY'S  responsibility.  No  longer 
is  sidewalk  maintenance  solely  the  responsibility  of  the 
grounds  crew.  'If  an  employee  notices  a  slippery 
sidewalk,  they  are  expected  to  get  the  ice  melt  bucket, 
and  spread  the  salt  themselves." 

Each  new  employee  receives  instruction  in  fire  safety, 
CPR,  first  aid,  and  disturbance  drills.  Refresher  training 
focuses  on  disaster  preparedness,  hazard  identification, 
slips  &  falls,  and  universal  precautions. 

Pine  Hills  School  also  has  procedures  for  monitoring 
student  use  of  tools,  sharps,  and  chemicals  all  of  which 
have  contributed  towards  a  safer  working  environment 
for  employees,  while  at  the  same  time  reducing  the 
number  of  injuries. 

Cottage  treatment  specialists  hold  weekly  safety  meetings 
and  discuss  hazards  and  injuries.  On  a  quarterly  basis, 
the  injury  committee  meets  to  discuss  all  injuries,  causes, 
and  remedies,  and  all  near  misses.  After  the  committee 
meets  and  compiles  all  data,  this  information  is  sent  to 
the  safety  committee  for  discussion  and  follow-up. 


A  team  approach  to  safety  coupled  with  a  'can  do 
attitude'  and  an  aggressive  claims  management  program 
have  earned  Pine  hills  School  some  deserved 
RISKOGNITION. 

(reproduced  from  RISK  MATTERS,  October,  1995) 


WCC  IMPLEMENTS  POLICY  - 

INMATES  WILL  WEAR 

UNIFORMS 

The  Women's  Correctional  Center  has  implemented  a 
new  inmate  contraband/  property  policy.  The  objective 
of  this  policy  is  to  set  forth  standards  that  govern  the 
personal  appearance,  personal  hygiene,  sanitation  and 
clothing  of  inmates  who  are  incarcerated  at  the  Women's 
Correctional  Center. 

Since  1982,  female  inmates  have  been  allowed  to  wear 
personal  clothing.  The  change  to  uniforms  will  be 
beneficial  to  the  mission  and  goals  of  our  Department. 
In  the  past  three  months,  we  have  gathered  input  and 
analyzed  American  Correctional  Association  standards, 
by  collecting  information  from  other  female  correctional 
institutions,  public,  staff  and  inmates  to  ensure  our 
policy  is  consistent  with  most  correctional  facilities. 

The  uniform  color  is  a  deep  purple  scrub  for  all  inmates 
except  for  maximum  security  and  intake  inmates,  they 
will  wear  a  ruby  red  color  scrub.  We  praise  the  inmates 
for  their  cooperation  in  the  process. 

We  are  also  in  the  process  of  developing  an  Inmate 
Orientation  Manual  which  will  address  issues  such  as; 
inmate  property,  visitation,  mail  regulations,  disciplinary 
and  grievance  procedures,  unit  rules,  work,  and  program 
schedules.  This  manual  will  be  mailed  to  all  56  county 
law  enforcement  offices  to  build  improved  working 
relationships  within  the  justice  system. 

The  staff  at  WCC  would  like  to  extend  our  welcome 
to  Jo  Acton.  We  look  forward  to  working  with  her, 
and  anticipate  a  bright  future  at  WCC. 


OOPS! 

In  the  October  1995  Corrections  Newsletter,  Correctional 
Association  Awards,  Craig  Thomas  was  listed  as  Correctional 
Officer  of  the  Year.  This  should  be  corrected  to  Correctional 
Employee  of  the  Year. 
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ISB  NEWS 

With  all  of  the  media  hype  about  Windows  95  (Win95) 
from  Microsoft,  it  is  not  surprising  that  there  has  been 
interest  generated  within  state  government.  The  purpose 
of  this  article  is  to  explain  what  Windows  95  is,  what 
some  of  the  problems  are,  what  promises  it  brings,  and 
what  Department  policy  about  it  currently  is. 

Win95's  biggest  advantage  over  Windows  3.1  (our 
present  Department  standard)  is  a  switch  from  a  16-bit  to 
32-bit  operating  code.  This  allows  faster  processing  and 
multitasking.  Multitasking  is  the  simultaneous  execution 
of  more  than  one  set  of  program  instructions  or 
operations.  Windows  3.1  allows  task  switching.  More 
than  one  program  can  be  "open"  at  once,  and  you  can 
"bounce  back  and  forth"  between  them.  However,  only 
one  really  operates  at  a  time. 

Win95  needs  32-bit  applications  written  to  fully  exploit 
this  feature.  Unless  an  application,  such  as  Wordperfect, 
has  been  re-written  to  take  advantage  of  the  new  features 
of  Win95,  nothing  is  gained  by  running  it  in  Win95.  In 
fact  there  are  disadvantages. 

ere  are  more  than  2,000  known  and  documented 

loblems  ("bugs")  in  Win95.  Microsoft  acknowledges 

these  bugs  and  is  working  on  fixes  for  them.  The  point, 

however,  is  that   right  now  Win95   is  an  immature 

product  lacking  stability. 

In  addition,  there  are  hardware  and  cost  issues  involved. 
Our  personal  computers  purchased  over  the  last  two 
years  have  a  processor  capable  of  running  Win95.  To  get 
adequate  performance  and  response  times,  however,  most 
of  them  would  need  additional  memory.  Some  might 
require  additional  hard  disk  space.  All  of  our  software 
would  need  to  be  upgraded,  at  a  cost,  including  the 
Windows  software  itself.  We  estimate  that  this  could  run 
as  high  as  $1700  per  PC.  So  when  you  start  talking  about 
upgrading  200  or  more  PCS,  you  can  see  that  it  gets 
expensive  fast! 

The  state,  and  the  Department  of  Corrections,  has 
officially  adopted  a  "go  slow"  policy  regarding  Win95. 
We  do  not  expect  to  install  Win95  in  the  near  future.  It 
is  not  a  state  approved  standard,  and  it  is  not  supported 
either  by  staff  in  our  Information  Services  Bureau,  or  by 
staff  from  the  Information  Services  Division  of  the 
Department  of  Administration.  While  this  may  change 
in  the  future,  for  now  we  feel  that  the  disadvantages  of 
Win95  outweigh  the  advantages. 

***  Is  there  something  related  to  information  technology 
you  would  like  to  know  more  about?  Contact  the  Help 
Desk  at  444-4234  and  let  us  know.  We  will  cover  your 
requests  in  future  articles. 


NAME  CHANGE! 

The  Montana  State  Prison  Industries 

has  changed  their  name  to 

Montana  Correctional  Enterprises 


MONTANA 

CORRECTIONAL 

ENTERPRISES 

The  Montana  Correctional  Enterprises  -  MCE  (formerly 
known  as  Montana  State  Prison  Industries  -MSPI)  is 
comprised  of  three  separate  and  distinct  programs  at  the 
Montana  State  Prison  location.  MCE's  overall  mission 
is  to  provide  employment  and  training  opportunities  to 
eligible  inmates  consistent  with  the  mission  of  DOC  to 
hold  offenders  accountable  through  work  and  skill 
development  while  maintaining  public  safety  and  trust. 

The  Ranch  is  a  self-supporting  enterprise  program  that 
provides  dairy  r-oducts  to  state  institutions  and  non- 
profit organize  ■  ns  at  below  market  price.  Barley, 
cattle,  feedlot,  dairy  and  an  equipment  maintenance 

shop.   Ron  Paige  is  the  Ranch  Manager  and  the  program  ^B 
utilizes  approximately  50  inmates. 

The  Industrial  Complex  is  a  self-supporting  enterprise 
program  that  provides  manufactured  products  to  state 
agencies,  political  subdivision  of  the  state,  retain  dealer 
network,  non-profit  organizations  and  contracts. 
Operations  include  furniture,  upholstery,  sewing,  print, 
sign,  surgical  gown,  firewood,  logging,  and  laundry 
operations.  Wes  Estep  is  the  Industrial  Complex 
Manager  and  also  oversees  the  License  Plate  Factor}' 
operations.  Approximately  140  inmates  are  utilized  in 
the  various  operations. 

The  Vocational  Training/Education  program  provides 
repair  and  maintenance  services  for  state  agencies, 
provides  horticulture  products  for  state  institutions, 
provides  meat  products  for  Montana  State  Prison, 
Montana  Veterans  Home  and  Swan  River  Correctional 
Training  Center,  telemarketing  services  for  Travel 
Montana,  cutaways  for  Toyota,  and  voca- 
tional/education for  inmates.  Operations  include  auto 
and  heavy  equipment  repair,  industrial  arts,  vocational 
education  classroom  training,  horticulture, 
telemarketing,  meatcutting  and  business  skills.  Dave 
Watkins  is  the  Vocational/Education  Manager  and  the  ^fe 
program  utilizes  approximately  8G  inmates.  ^F 
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Accounting,  purchasing,  finance  and  program 
coordination  functions  are  provided  by  the  MCE 
Accounting  Office  with  Ross  Swanson  as  the  Fiscal 
Manager. 

Current  projects  are  the  financing  of  a  portion  of  the 
Honor  Dorm  construction  by  the  Ranch  (in  the  amount 
of  $940,000);  starting  of  laundry  operations  at  the  MSP 
location;  establishing  new  vocational  education  in  the 
new  High  Side  Laundry/Vocational  Education  Building; 
improvement  of  product  lines,  quality  control  and 
customer  satisfaction;  and  overall  increase  in  meaningful 
job  and  training  opportunities  for  inmates. 

SECOND  ANNUAL  BOOTER 
REUNION  HELD 

In  celebration  of  making  it  through  Swan  River  Boot 
Camp  and  staying  positively  focused  afterwards,  several 
dozen  hooters  held  a  reunion  on  Sunday,  October  22, 
1995  in  Great  Falls.  The  booters  who  organized  and 
attended  the  afternoon  of  fellowship  are  participants  and 
alumni  of  the  AfterCare  Program  directed  by  Mike  Scon 
at  the  Transition  Center.  Sheena  Lamere,  a  Center 
counselor,  helped  the  booters  to  make  the  arrangements. 

There  were  young  men  in  attendance  who  had  graduated 
from  boot  camp  and  even  a  few  who  made  the  seemingly 
endless  90  to  120  day  program  a  two  time  "adventure". 

iMost  of  the  guys  are  still  in  the  AfterCare  Program. 

'Several  have  paid  their  debt  and  are  back  in  society 
caring  for  their  families  and  working.  They  are  the 
inspiration  to  the  others.  The  one  common  factor 
among  them  is  that  they  are  trying  very  hard  to  practice 
what  they've  learned  "the  hard  way"  at  boot  camp  and  to 
lead  a  straight  life  -  free  from  criminal  thinking. 
Corporal  Abe  Metzler,  a  Drill  Instructor,  and  Bonnie 
Metzler,  the  Administrative  Assistant  from  the  boot 
camp  joined  the  reunion  to  remind  the  booters  to  stay 
focused.  It  was  also  to  show  them  that  after  they 
graduate  and  leave  the  camp,  they  are  not  forgotten.  As 
the  trainees  are  told  on  the  day  they  graduate,  "Now  the 
hard  part  starts;  it's  up  to  you  from  here  on,  so  do  your 
best  with  what  you've  learned". 

The  reunion  was  held  at  the  Heritage  Inn,  and  part  of  the 
chilly  but  sunny  afternoon  was  spent  with  the  booters 
playing  a  rousing  game  of  touch  football  in  an  adjacent 
field.  It  was  hard  to  imagine  them  as  former  criminals  as 
they  laughed  and  horse-played  in  the  sun.  They  looked 
like  any  ordinary  group  of  young  men.  After  the 
vigorous  exercise,  they  enjoyed  a  hearty  meal  from 
Godfather's  Pizza  and  shared  the  rest  of  the  evening 
telling  "war"  stories. 


The  Booter  Reunion  is  an  annual  event  now  and  a 
positive  reinforcement  of  living  by  the  rules.  With  the 
boot  camp  behind  them  and  the  AfterCare  Program  staff 
encouraging  and  counseling  them,  these  booters  are 
becoming  normal  young  men  who  have  learned  to 
contribute  to  society. 

WELCOME  TO  OUR  NEW 
EMPLOYEES 

Probation  and  Parole  Officers 

Kalispell 

Paul  Berg  was  employed  with  the  Powell 
County  as  a  Deputy  Sheriff  for  three 
years.  Prior  to  being  a  Deputy  Sheriff, 
Paul  worked  as  a  Correctional 
Treatment  Specialist  at  Montana  State 
Prison. 

Poison 

Peggy  Beier  was  employed  as  a  Social 
Worker  with  the  Yellowstone  City- 
County  Health  Department  for  seven 
years. 

Swan  River  Correctional  Training  Center 

Rick  Krantz  has  spent  18  years  working 
for  the  Department  of  Corrections,  the 
past  two  years  as  a  Drill  Sergeant  at  the 
Boot  Camp.  Prior  to  his  Drill  Sergeant 
position,  Rick  was  the  Correctional 
Officer  Supervisor,  Correctional  Officer 
and  Recreation  Specialist  at  Swan  River 
Forest  Camp. 

Great  Falls 

Stacy  DiMaggio  has  been  employed  the 
past  six  years  as  a  Probation  Counselor 
EI  for  the  Santa  Clara  County  Probation 
Department  in  San  Jose,  California. 


Shelby 


Billings 


Larry  Bearley  comes  from  Montana 
State  Prison  where  he  has  spent  12  years 
as  the  Hearings  Officer,  Hearings 
Investigator  and  Correctional  Officer. 


Russ  Blackburn  has  been  employed  the 
past  1 1  years  with  the  Alberta  Provincial 
Government  in  Edmonton,  Alberta 
Canada. 

Keith  Eldridge  has  been  a  Counselor  at 
the  Great  Falls  Pre-Release  Center  for 
four  years. 

Chad  Field  worked  at  Swan  River 
Correctional  Training  Center  for  a  year 
as  a  Correctional  Drill  Instructor.  Prior 
to  Swan  River,  Chad  was  employed  with 
the  Department  as  a  Life  Skills 
Attendant  in  Missoula. 
▼  Please  continue  reading  on  page  6 
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Bozeman 

Linda  Erickson  has  been  the  Shelter 
Coordinator  at  the  Bozeman  Area 
Battered  Women's  Network  for  seven 
years. 

Linda  Sanem  came  to  us  from  the  City 
of  Bozeman  where  she  spent  two  years 
as  a  Patrol  Sergeant;  two  years  as  a 
Narcotics  Detective/Sergeant;  and  six 
years  as  a  Police  Officer. 

Livingston 

Robert  Furu  is  retired  from  the 
Bozeman  Police  Department  where  he 
spent  20  years  as  a  Police 
Officer/ Lieutenant. 

Missoula 

Landee  Rollins  worked  as  a  Case 
Manager  I  at  the  Missoula  Correctional 
Services  for  a  year.  Prior  to  her  position 
in  Missoula  Landee  worked  for  the 
Department  as  a  Life  Skills  Attendant  in 
Missoula. 

Administrative  Support  -  Probation  and  Parole 

Thompson  Falls 

Cheye  Ann  Butler  accepted  the  position 
of  Administrative  Support  in  the 
Thompson  Falls  Probation  and  Parole 
Office.  Cheye  Ann  has  4  years 
experience  as  a  Paralegal  with  Jonkel 
Law  Offices  in  Missoula  and  Thueson 
Law  Offices  in  Helena. 

Libby 

Phyllis  Bruun  accepted  the  position  of 
Administrative  Support  in  the  Libby 
Probation  and  Parole  Office.  Phyllis  has 
3  years  experience  as  a  receptionist  with 
a  dental  office;  executive  secretary  with 
a  mortgage  company;  and  as  a  secretary 
at  a  retail  business. 

Dillon 

Claris  Yuhas,  Administrative  Support  in 
the  Dillon  Probation  and  Parole  Office 
has  8  years  experience  as  a  Legal 
Secretary  with  Thomas  Scott, 
Beaverhead  County  Attorney. 

Lewistown 

Dana  Johns  is  the  new  Administrative 
Support  person  in  the  Lewistown 
Probation  and  Parole  Office.  Dana  has 
3  years  experience  in  the  Administrative 
Support  area  as  a  receptionist  with  an 
eye  center;  Medical  Transcnptionist  at  a 
hospital  and  as  a  secretary  in  a  medical 
office. 


Billings 

Valarie  Crowder  is  the  new 
Administrative  Support  person  in  the 
Billings  Probation  and  Parole  Office.  ^ 
Valarie's  previous  experience  includes  ^ 
working  as  an  Administrative  Assistant 
with  Western  Temporary  Services  and  as 
an  Executive  Assistant  with  Criticare, 
Inc. 

Administrative     Support     -     Montana     State     Prison 

Institutional  Probation  and  Parole  Office: 

Ann  Lakel  has  been  hired  as 
Administrative  Support  for  the  IPPO's 
at  Montana  State  Prison.  Ann  had  been 
employed  at  MSP  in  the  Classification 
Unit. 

THE  NEW 
PR  OB  A  TION  &  PAR  OLE 

Following  legislative  approval  for  the  hiring  of  additional 
probation  and  parole  officers  and  support  staff,  the 
Community  Corrections  Division  has  opened  three  new 
probation  and  parole  offices  in  Dillon,  Lewistown,  and 
Thompson  Falls.  In  addition  to  officers  and  support  staff 
for  those  new  offices,  there  are  new  officers  in  the 
Bozeman,  Great  Falls,  Shelby,  Billings,  Kalispell,  Poison 
and  the  Swan  River  Correctional  Training  Center  ^^ 
Institutional  Probation  and  Parole  Office.  We  have  new  ^P 
support  staff  in  the  Montana  State  Prison  Institutional 
Probation  and  Parole  Office,  in  Livingston,  Bozeman, 
Billings,  and  Libby. 

We  have  also  opened  an  Intensive  Supervision  Program 
in  the  Bozeman  office,  and  a  satellite  office  in  Billings 
which  will  house  the  Billings  Intensive  Supervision 
Program  Officers  and  two  Juvenile  Parole  Officers. 
There  are  ten  (10)  Juvenile  Parole  Officers  statewide. 
Two  have  moved  their  offices  into  the  Missoula 
Probation  and  Parole  Office,  two  into  the  Great  Falls 
Probation  and  Parole  Office,  two  into  the  Billings 
satellite  office,  one  into  the  Miles  City  Probation  and 
Parole  Office,  and  one  into  the  Kalispell  Probation  and 
Parole  Office.  The  other  two  Juvenile  Parole  Officers 
have  not  yet  moved,  but  will  eventually  be  part  of  the 
Helena  and  Butte  offices.  The  Juvenile  Transportation 
Officer  is  also  situated  in  the  Miles  City  Probation  and 
Parole  Office. 

We  welcome  our  association  with  the  juvenile  system 
staff  as  well  as  the  new  adult  system  officers  and  support 
staff. 
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For  your  convenience,  please  find  on 
Page  8  a  statewide  listing  of  the 
Community  Corrections  Division 
Personnel. 


INTENSIVE  SUPERVISION 
PROGRAM 

State  Intensive  Supervision  Program/Probation  and 
Parole  Officers  (ISP/P&P)  and  Women's  Correctional 
Center  Correctional  Officers  assembled  in  Billings  for 
training  on  the  new  computer  system  for  monitoring 
offenders  placed  on  Intensive  Supervision  in  the 
Missoula,  Kalispell,  Great  Falls,  Bozeman,  and  Billings 
areas. 

The  old  On  Guard  System  was  traded  in  for  a  new 
AVAIL  Computer  System  Network  which  is  now 
housed  at  the  Women's  Correctional  Center  in  Billings. 

The  new  system,  which  was  placed  into  operation  on 
October  13,  1995,  has  both  passive  and  active  monitoring 
capabilities.  Additionally,  it  has  features  which  will 
provide  ISP  Officers  with  more  detailed  information  on 
offenders  placed  on  the  Intensive  Supervision  Program. 

Three  important  new  features  of  the  new  system  over  the 
old  system  are  the  capabilities  of  reporting  times  of 
arrival  and  departure  of  the  offender  from  his  residence, 
whether  or  not  he  should  be  checked  for  alcohol  use  and, 
with  the  use  of  a  portable  drive-by  monitoring  device, 
whether  he  is  at  work  or  at  some  other  scheduled  or  non- 
scheduled  location. 

With  the  new  AVAIL  Computer  System  Network,  and 
the  addition  of  several  new  officers,  the  Intensive 
Supervision  Program  can  now  monitor  up  to 
approximately  170  offenders  in  the  community  that 
might  have  otherwise  required  prison  placement. 


PROFESSIONAL  SERVICES' 

LEGAL  DEPARTMENT 

UPDATE 

The  position  description  for  the  third  attorney  is  ready. 
With  that  addition,  Dave  Ohler  will  become  Chief  Legal 
Counsel,  Lois  Adams  will  be  next  in  line,  and  the  new 
attorney  will  come  in  at  a  grade  17.  We  would  like  to 
have  someone  in  place  by  January  1,  1996. 

We  will  be  losing  our  paralegals.  Stephanie  Bivins  is 
going  to  the  private  law  firm  of  Hughes,  Sullivan, 
Kellner  and  Alke,  and  Connie  Jones  will  be  transferring 
to  the  Director's  Office.  We  will  miss  both  Connie  and 
Stephanie,  but  wish  them  well  in  their  career  moves.  We 
hope  to  have  someone  chosen  for  these  positions  by 
January  1,  1996  also. 
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Persons  with  disabilities  who  need  an  alternative, 
accessible  format  of  this  document  should  contact 
Department  of  Corrections  at  the  address  below.  Phone 

4C6-444-4918  /  406-444-4921. 


1 125  copies  of  this  public  document  were  published  at  on  estimated 
cost  of  $.012  per  copy,  for  a  total  cost  of  $188.28,  which  includes 
$108.0C  for  printing  and  $80.28  for  distribution. 


MONTANA  DEPARTMENT  OF  CORRECTIONS 
Julie  Buchman,  News  Editor 
1539  11th  Avenue 
PO  Box  201301 
Helena  MT  59620-1301 


